DEPARTMENT OF DEFENSE

HUMAN FACTORS ENGINEERING TECHNICAL ADVISORY GROUP

PERSONNEL SELECTION AND CLASSIFICATION SUBTAG CHARTER

OBJECTIVES

Provide a mechanism for the exchange of technical information concerning methods and technologies for the screening of military personnel and the prediction of performance of personnel in military occupations.

Enhance working‑level coordination among government agencies regarding research, development and application of personnel selection and performance prediction technologies.

Identify technology gaps and requirements for advancements in the state‑of‑knowledge relevant to personnel selection and performance prediction.

SCOPE

The increasingly complex nature and high value of land‑, sea‑, air‑, and spaceborne military systems demand that highly capable soldiers, sailors, and airmen be tasked with their operation and care. This subgroup will address methods and technologies for selecting personnel for military occupations requiring complex human‑machine interactions. Activities of this group shall include exchange of information, working level coordination, and identification of requirements for all technical areas directed toward improved manpower utilization through selection, classification, and performance prediction.

The general topics of interest to the subgroup include, but are not limited to:

a. Methods and technologies applicable to the quantitative assessment of individual differences for purposes of improving screening and prediction systems.

b. Performance‑based standards for screening of applicants to technical training and transition programs.

c. Definition of performance criteria and of methodologies for assessing performance in training and operational settings.

d. Issues arising from policy considerations of manpower, equal opportunity, and needs of the services.

e. Prediction of performance in training and operation of complex systems.

MEMBERSHIP POLICY
The composition of the Personnel Screening and Performance Prediction Subgroup will be consistent with policies of the DoD HFE TAG.

MEETING SCHEDULE
Meetings of the Personnel Screening and Performance Prediction Subgroup will be held semiannually and at least once yearly in conjunction with DoD HFE TAG meetings.

CHAIR SELECTION and TENURE
The Subgroup Chair will be elected by simple majority of members attending the election meeting.  The chair will serve a one‑year term.  The chair position will be rotated between the military services. Members of the service scheduled to assume the chair are responsible for selecting a nominee.  If no one from the immediately scheduled service is found to serve as chair, the position will be offered to the next scheduled service. A chair may nominate him- or herself.

GENERAL PROCEDURE
Issues and policy changes shall be brought before the Subgroup at the semi‑annual meetings. Those in attendance who are listed as bona fide members of the Subgroup shall be eligible to vote. A simple majority of those in attendance shall decide motions before the subgroup. All charges or requests for services of the Subgroup will be delivered through the chair for action. All responses from the Subgroup will be delivered by the chair, or designated representative, as defined through majority opinion. Minutes of meetings will be recorded, reviewed, and transmitted in accordance with policies of the DoD HFE TAG. Where appropriate, working groups will be established for addressing particular problems and chaired by the Subgroup Chair or designated representative. Membership of a working group will not be restricted to employees of the government, and will be nominated by its chair for approval by a majority of the DoD HFE TAG Operating Board. Working Groups will develop plans on a milestone basis, and will provide reports of progress at least annually.
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